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Wi itherslack - one of 12 community-led mobile phone networks

Femtocell technology brings

coverage to rural areas
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Witherslack, in South Cumbria, is
one of the first to trial a
‘community-led network’ that
brings Vodafone coverage to

homes and businesses in the area.

Working with the local
community we've installed
ground-breaking ‘open femto’
technology across the village of
Witherslack to provide access to

3G services where there was little Witherslack joins East Garston in

or no coverage from any network
before.

The units, about the size of a

small suitcase, use existing
broadband services to deliver a 3G
mobile signal. They have been
placed in a number of locations

across the village, including the

Berkshire, Walls in the
Shetlands, Pendine in South
Wales, Newcastleton on the
Scottish Borders, and
Cranborne in Dorset as a
triallist in the open femto
programme. Another six
communities will join them
over the coming months.

pub and village hall.

170 communities applied to be
part of the trial.

Our competition winners run seven great charity races

Four races to go! Our Fittest Fundraiser competition winners,

Grant Counsell and Sophie Mullins with Vodafone’s Dan Bowsher,

and fellow runner, Haile Gebrselassie, Ethiopian long distance

track and road runner.

Back in April we launched our
JustTextGiving Fittest Fundraiser
competition to celebrate being the
digital fundraising partner for the
Nova Great Run series.

The prize was for one lucky
member of the public to run seven
of Nova International’s charity road
races in a year. Choosing from such
a strong list of contenders was
tough, so in the end we settled on
two winners, plus Vodafone’s own
marathon man, employee

Dan Bowsher, to support them
every step of the way.

Winner Sophie Mullins was a
rising running star but, soon
after going from amateur to
professional status, her career
came to a sudden stop
because of a rare blood
condition called Mastocytosis.
But nothing stopped Sophie
joining the team as one of our
Fittest Fundraisers.

Our other winner, Grant
Counsell, has less experience
but with three members of his
family affected by cancer, he’s
determined to raise as much
money as possible through
JustTextGiving for Cancer
Research UK.

Dan’s our man on the inside.
He’s part of the Vodafone UK
social media team and, outside
of work, he’s spent the best part
of the last two and a half years
getting into running and
encouraging others to run with
him to raise money for charity.

All told, we thought he’d be a
great candidate to take on the
challenge too—not to mention
contributing to the group’s
social media know-how and
running chat.

And, as he puts it, it's a fantastic
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